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Policy Implementation
Introduction
	Department of Defense (DoD) is policy implementation strategy that is specifically used for cyber threats. This policy allows the police to monitor how cyber threats are taking place and what can be done to maintaincyber defenses. Cybercrimesare an issue of concern to the government and it ensures that they are demolished by all means possible so that clients may be satisfied with their jobs. Department of Defense also ensures that it establishes a culture through which people can adopt and learn how to be responsible about the information that needs to be protected from cyber threats (Bruhn, 2015). This means that most organizations will be updated on the use of internet to prevent cybercrime from taking place. 
How the Policy Can Be Used To Support Implementation of Specific Risk Management Strategies
	Risk management strategies can be in form of risk control, avoidance, self-retention, loss reduction or risk transfer (Ontario School Boards’ Insurance Exchange, 2017). Department of Defense helps organizations to curb the risks through implementation of use of internet to stop cybercrime from taking place. Threat actors usually get into the companies’ systems to hack their important information and this leads to losses as well as lack of privacy. Whenever an organization has been faced by risks involving cybercrimes, they lose touch with their clients and this in the long runaffects their growth and development.	This policy has come in to help these organizationsto support implementation of loss reduction by advising them to hire an informationtechnology expert to manipulate their computer systems in a way that they cannot be hacked.
 Additionally, DoD helps organizations learn that they can earn their privacy and it is their responsibility. Privacy is an aspect that many people value and when it is disturbed, trust is lost. DoD comes in to allow organizations to install security cameras within their premises for proper record of all activities that are taking place. This also allows for hackers to avoid coming in because they will definitely be afraid of being victims of cybercrime. 
Use of Culture Shift as a Risk Management Strategy
	Culture shift enables employees to embrace the Department of Defense policy through adopting the new technological means to handle their tasks back at their work places. This policy urges people to first shift from their previous culture and start embracing the new technologies which are useful in prevention of cybercrime. For instance, this can be important because it will help people to accept that cybercrime exists and think about the way they can reduce it (Deloitte, 2017). Culture shift in this case will be the solution as after employees adopt a new technological way of saving their information on computers then they are likely to be safe and defend themselves from cybercrime. Cyber security will be achieved in this case as every person will be fully aware of how to maintain their privacy and the privacy of the clients by securing their personal information. 
Pros and Cons of Using Culture Shift and Individual Responsibility as a Risk Management Strategy
[bookmark: _GoBack]	The advantage of using culture shift as a means of achievingindividual responsibility is that some people may be slow on leaving their previous culture to embrace change. This means that the risk of cybercrime will continue to riseinstead of falling. On the other hand, it is advantageous to use culture shift as a means of having individual responsibility because security starts from within and people need to first change their ways of living so that change and success maybe achieved.
Conclusion
	In conclusion, Department of Defense policy sets good standards for many organizations to stay safe from cybercrime and have their own privacy and the privacy of their clients granted. This policy has been fused with culture shift to ensure people leave their old culture to embrace a new one which will definitely lead them to achieving individual responsibility.
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